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. uality among men and 
In a higher education system/institution it is essential to have eq 

women and should also acknowledge the different gender identity of individuals. In °rder to 

uali • 1 · · • d unn· g equal opportunities is must. promote gender eq ty rmp ementing, momtonng an ens • 

Any gender gap in the educational system should be. addressed with immediate action. This 

gender audit has initially tried to cover aspects like teaching, facilities, safety and security for 

women and girls., hostel information etc. 

About the University: 

Sardar Vallabh Bhai Patel University of Agriculture and Technology established as a full-

fledged University has unique honor of being called "First Agriculture University of the third • 

millennium and the 21st century". It is committed to the mandate of integrating education 

research and extension so as to serve the rural people. The University was established on 2nd 

October 2000 under-Uttar Pradesh Agriculture University Act (revised). It was inaugurated on 

28th March 2002 by the Honorable Chief Minister ofUttar Pradesh. It is recognized and funded 

by U.P. Govt. & ICAR, Govt. of India. It is included in $e list of recognized Universities 

maintained by the University Grants Commission (UGC), Govt. of India The U.P Government 

has given the responsibility of all around development of the agricultme ,and rural community in 

its four divisions i.e Saharanpur, Meerut, Moradabad and Bareilly which consists of 15 districts 

i.e Saharanpur, Muzaffarangar, Meerut, Gautam Buddha Nagar, GhaziabruL Bulanq~hahar, 

Baghpat, Bijuor, Jyotiba Phul~ Nagar, Mor.adabad, Rampur, Bareilly, Pilibhit, Bad~ and 

Shahj~pur. ·The university presently has 06 colleges, Directorate of Research, Directorate of 

Extension, and many central facilities, training and demonstration units and farm. 
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The gender distribution across faculty, non teaching staff and students was studied and the 
following graphs show the results. 

•!• Details of distribution of Male and Female Students 
The details of students registered in the university (Fig. 1) show that the ratio of total 
male students registered for the different courses is more than total female students. 
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Fig. 1. Number of Male and female students registered 

•!• Details of Male and Female permanent Faculty members The ratio of female faculty in the university is quite low as compared to the male faculty, though it has increased in the last year. 
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Fig. 2. Nwnber of Male and female faculty members 
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•!• The number of female staff members (non-teaching) is almost stable over the last five 
years but the number of male faculty has decreased over the last 5 years and the gap in 
numbers is decreasing slowly. 
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Fig. 3. Number of Male and female members in non teaching staff 
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,. -
. . t t onduct online survey Separate. quest1onna1res were developed for teachers and studen s O c • 

through google forms. 
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. . The fig. 4 shows that 23.29% of male and 26.5 female students reported that they felt ·, 

gender bias in the university while 76.71% of males and 79.5 % of females did not agree 
with any gender bias in the university. 
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Fig. 5. Percentage of male and female students satisfied with safety measures 

88.6 male students and 74.7 of the female students ~ere satisfied with the safety and 
security measures provided in the university (Fig. 5). 
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d 84 33 % of females agreed The survey revealed that 87.67 % of male students an • 
. . . 12 33 % and 15.67% of male that they have been provided with equal opportumties while • 

and female students, respectively opined differently. (Fig. 6) 
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Fig. 6. Data on Equal opportunities to students 

Survey of teachers: 
Fig. 7 reveals that 87 .5 % of females were of the opinion that they have been provided 
equal chance in participating in departmental matters and same was opines by 94.8% of 
male faculty members. 
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Fig. 7. Data on Equal participation of teachers in department 

The table 1. given below shows the data collected regarding work load. 43.6% of males 

and 50% of female faculty reported that they have work load to a great ex.ten~ while 43.6 

% of males and 37.5% of female teachers have work load to some extent. 

Workload 
Some extent Great extent Not at all 

Male Faculty 43.6% 43.6% 12.8% 

Female Faculty 37.5% 50% 12.5% 
Table 1. Opinion regarding work load 

The survey revealed that 87 .5% of female faculty has agreed that they have not faced any 

discrimination in the allocation of infrastructural facilities while 12.5% ·of women are not 

agreed on it. On the other hand 5 .2% of male faculty has faced discrimination while 
---94.8% have not. (Fig. 8) 
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Fig. 8 Data regarding discrimination in the allocation of infrastructural facilities 

Most of the teachers were of the opinion that they are easily getting leave benefits like 

Maternity leave, Child care leave, Earned leave or paternity leave {87.5% females and 

94.8%·males) Fig. 9. 
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Fig. 9 Data regarding opinion on getting leave without difficulty 
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I. 

2. 
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Gender Sensitization: 
display of articles and 

Gender sensitization is done through orientation, 
d nsitization programmes 

counseling at advisor level. The university has annual gen er se 
. • programmes are given 

which are helpful in promoting gender sensitization. The year wise 

below. 

Annual gender sensitization plan 
(2018-2019) 

Name of Activity Action by 
Sensitization of students for gender equity Chairman wee 

Counseling of students for gender equity faculty members/ NSS 
units 

Make the rural women aware of their Home Scientists at 
rights, role and their empowerment KVKs 
Training programmes exclusively for Directorate of Extension 
women 
Organise cultural/sports activity DSW office through 

ADSW cultural and 
ADSW sports for ~iris 

Encourage girl students. for scholarship DSW 
schemes . 

Celebrate International Women's Day Faculty 
members/Deans/ NSS 
units 

Annual gender sensitization plan 

(2019-2020) 

Name of Activity Action by 
Sensitiz.ation of students for gender equity Chairman WCC 

Counseling of students for gender equity faculty members/ NSS 
units 

~ee~in_gs of the anti ragging committee/ Anti ragging committee 
d1sc1plinmy committee to discuss the and disciplinary 
issues related to girls 
Programmes for awareness of the rural 

committee 
Home Scientists at women KVKs 

Training programmes for women KVKs/Directorate of 

Organise cultura1/sports activity 
Extension 
DSW office through 
ADSW cultural and 

L 

Time line 
Beginning of new 
academic year • 
Regular 

Regular 

Every month 

October 2019 and 
December 

January 2019 

March2019 

Time line 
Beginning of new 
academic year 
Regular 

July- August 2019 

Regular 

Every month 

October 2020 



7. 

8. 

S.No. 
1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

S.No. 
1. 

2. 

3. 

4. 

5. 

ADSW sports for girls 
Encourage girl students for various DSW 
scholarship schemes 
Celebrate International Women's Day Faculty 

members/Deans/ NSS 
units 

Annual gender sensitization plan 

(2020 2021) -
Name of Activity Action by 
Sensitization of students for gender equity Chainnan WCC 

Counseling of students for gender equity faculty members/ NSS 
units 

Meetings of the anti ragging committee/ Anti ragging committee 
disciplinary committee to discuss the and disciplinary 
issues related to girls committee 
Programmes for awareness of the rural Home Scientists at 
women KVK.s 
Training programmes for women Directorate of 

Extension/KVKs 
Organise cultural/sports activity DSW office through 

ADSW cultural and 
ADSW sports for girls 

Increase awareness and infonnation about wee 
gender equity 
Encourage and help girl students for DSW 
applying to various scholarship schemes 
Celebrate International Women's Day Faculty 

• members/Deans/ NSS 
units 

Annual gender sensitization plan 

(2021-2022) 

Name of Activity 
Workshop cum Brain storming session on 
Women Empowerment through 
Agriculture. 
Counseling of students for gender equity 

Meetings of the anti ragging committee/ 
disciplinary committee to discuss the 
issues related to girls 
Programmes for awareness of the rural 
women 
Training programmes particularly for 

I 

Action by 

faculty members/ NSS 
units/WCC 
Anti ragging committee 
and disciplinary 
committee 
Home Scientists at 
KVKs 
Directorate of 
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January 2020 

March 2020 

Time line 
Beginning of new 
academic year 
Regular 

July- August 2020 

Regular 

Every month 

October 2020 

time to time 

January 2020 

March2020 

Time line 
October 2021 

Regular 

July- August 2021 

Regular 

Every month 



6. 

7. 

8. 

9. 

women Extension/KVKs 
Organise programmes as per the Chainnan, Mahila 
guidelines provided for Mahila Adhyayyan Adhyayyan kendra 
Kendra Samiti 

DSW office ~ough Organise cultural/sports activity 
ADSW cultural and 
ADSW sports for cir-ls 

Encourage and help girl students for DSW 
various scholarship schemes 
Celebrate International Women's Day Faculty 

members/DeanSI NSS 
units 

Annual gender sensitization plan 

(2022-2023) 

As per the guidelines 

October 2021 

January 2022 

March2022 

S.No. Name of Activity Action by Time line 
Beginning of new 1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 
9. 

Sensitization of students for gender equity Chairman wee 
academic year 

Counseling of students for gender equity faculty members/ NSS Regular 
units 

Meetings of the anti ragging committee/ Anti ragging committee July- August 2022 
disciplinary committee to discuss the and disciplinary 
issues related to girls committee 
Programmes for awareness of the rural Home Scientists at Regular 
women KVKs 
Training programmes for women KVKs /Directorate of Every month 

Extension 
Organise cultural/sports activity DSW office through October 2023 

ADSW cultural and 
ADSW sports for • ls 

Encourage girl students for various DSW 
scholarship schemes 
Mahila sashaktikaran hetu hunar se rozgaar Directorate of Extension March2023 Celebrate International Women's Day Faculty March2023 

members/Deans/ NSS 
units 

•!• Safety and Security: In terms of safety and security, the girls of the university are provided a 
safe environment. There are lady guards, CCTV cameras installed • th · · • m e umvers1ty. Articles on 
information related to gender sensitization, helpline numbers etc are displ d · th . . . . • aye m e uruvers1ty. Separate women friendly washrooms are available in all build" mgs. 

•!• The Women Complaint Committee: It is in place to J k · t 
. oo m o cases of Sexual harassment at 

work place (As per the Prevention, Prohibition and Redressal Act 20 l J) . 
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· 
Kcccntl)' " Poli~y "" 

s~x,u,1 hnl'ns~n,cnl ng,unst \\'on,"•n hnv\: hccn • ~cc,vcd in lhc '""' tiv'°' ycnr~,. lnte,nlll l \,1npluinl l \)1nn,it1cc hus nlso hccn "lll'lrovcd in '"" univcr~ilY: l(~C~ polity: llcccntly .. the I('(' policy of th~ university hu~ hc:cn upprovcd. . .... , . . •urriculnr 11c11vi1te~ 
1-'a~Hl0,•2!l; l~t4unl ,,p,,urhnutics n1ul l't,cilitel·s in 1cnn1t of curriculnr ,u,c.1 c"tru , . . _ . . . . 0 t I • ho!6tOl!'i arce woll 
nr~ 1>1·,,v1lh:ll lo the girls ns \VCII n~ the tcenulc shit I nnd lncully me1ul~r?1. ,r t·quia,pcd fur n,cs, fucility. conunon roo•n~. indoor g,un\·:i. indoor ~yrn etc· . . t . . oslttbli~hcd 111 the 

•!• M11l1ih1 Adhyt1y11n K,·ndr": A dcllic11tcJ Mnluln udhynynn kctu.lrn has x:.c:n • ucpnrt1ucnl of Busi\! Science. 
Child cure lcuvc nnd 1nntcn1ity lcuvc. u~ per rules ni1plicohl~. nrc snnt.!lioncd to nll fcnu,lc: faculty or nont-.,uchin~ shill" enc,nhcrs. 

•:• El\11111 Oflportunitics in tcuc-hin~-n:scnrch etc. nrc ~ivcn to tc,nulc fi1culty 1ncrnhcr~. All polic,c:S, rules und rc)l.ul~11ions urc si,uilur f()r ennlc nnd tceuulc n1c,nhcr~. 
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